Overview
We are consulting on a new strategy for Scotland's historic environment.
Scotland’s first historic environment strategy, Our Place in Time was published in 2014 and much has changed for us all over the last eight years.
In February 2022, Historic Environment Scotland was commissioned by Neil Gray, Minister for Culture, Europe and International Development, to conduct a review of Scotland’s historic environment strategy. We were asked to work with stakeholders to prioritise activity that supports economic recovery and renewal, focuses on creating a more resilient and sustainable historic environment, and helps to communicate the contribution that the historic environment makes to the nation.
This consultation draft is the product of months of engagement with people and organisations across Scotland. We want your help in testing and improving on it.
In addition to this online public consultation, we will host a series of stakeholder meetings to give everyone the opportunity to feed in their views and ideas.  We will also work with partners to engage young people, ethnic minorities and people with disabilities, including through bespoke surveys and workshops.
Why your views matter
This is an opportunity to provide your knowledge, views and expertise to help us shape the strategy together.
Introduction
Our survey
We are consulting on a new strategy for Scotland's historic environment in close collaboration with partners and stakeholders.
Over the last few months, we have engaged with people and organisations across Scotland online and in person to understand their priorities, needs and expectations for the new strategy (read the Engagement Report Summary). This feedback has informed the consultation draft.
Here is a link to the draft historic environment strategy: draft consultation strategy.
Please let us know what you think and help us develop it further. Your views are essential to creating a strategy that works for everyone.
This consultation is in 8 parts, however some sections may not be visible to you depending on how you respond. You can choose to skip questions, except for some in the 'About you' section that are mandatory.
The sections to the survey are as follows:
· Section 1- consent to privacy notice (mandatory)
· Section 2- question on if you are you responding as an individual or organisation (mandatory)
· Section 3- questions about your organisation (only visible to organisational respondents)
· Section 4- questions for individual respondents about protected characteristics (optional)
· Section 5- questions on the mission and principles for the strategy (optional)
· Section 6- questions on the priorities, measures and actions for the strategy (optional)
· Section 7- questions on impact assessments (optional)
· Section 8- questions on final comments and follow ups
Here is a pdf of all the questions should it be helpful to download them or view them in advance of the survey. 
 
1Do you consent to to our GDPR statement?
Your data
Thank you for taking this survey. We will not be collecting your contact details unless you wish to have a copy of the survey emailed to you or you would like to take part in potential further research. Any personal data you submit will only be used for the purposes of the survey and your responses will be aggregated and used to produce reports on our findings.
Special Category Data
In the 'About You' section, there are questions that fall under ‘special category data’. These questions are optional and do not have to be completed if you do not wish to provide this information. Responses to these questions, where provided, will allow us to measure how representative our overall survey sample is. Please note that if you do provide this information, the lawful basis for collecting and processing it is consent and by completing this section, you are consenting to HES collecting this information.  You can find more details about how we manage your personal data in our privacy notice. 
What will we do with your data?
Our privacy notice hosted on our website explains your rights and our role in protecting the information that you share with us. You can view this information at this link (link will open in a new window): https://www.historicenvironment.scot/privacy-notice/
We will process your Personal Data in strict accordance with the General Data Protection Regulation (EU) 2016/679 and the Data Protection Act 2018.
[bookmark: internal-question-2022-11-18-5956329572-](Required)
Please select only one item
· Yes I consent to this GDPR statement
· No I do not consent to this GDPR statement
Are you responding as an individual or organisation?
[bookmark: internal-question-2022-10-14-7959270349-]2Are you responding as an individual or on behalf of an organisation?
(Required)
Please select only one item
· As an individual
· On behalf of an organisation
3Please enter the first part of the postcode belonging to you/your organisation, e.g. EH1.


[bookmark: internal-question-2022-11-17-6382483438-]Please note, if responding as an organistion you will now progress to question 4. If responding as an organisation, you will proceed to question 8.
4Which areas of the historic environment sector is your organisation/ are you involved with? Please select all that apply.
(Required)
Please select all that apply
· Archaeology
· Archives or Collections
· Museums
· Community heritage
· Education, training and life-long learning
· Built Heritage, including historic buildings, monuments and industrial heritage sites
· Intangible Cultural Heritage, such as cultural traditions
· Natural heritage (including landscapes)
· Traditional building skills
· Traditional building materials
· Planning system
· Urban and rural development
· None
· Other (please specify below):
[bookmark: internal-question-2022-08-22-9468043009-]About you
We would like to understand some details about you and your organisation (if applicable), this will help us understand the breadth of response across Scotland.
5Which of the following are you responding on behalf of? Please select one option only.
(Required)
Please select only one item
· Community or voluntary group supporting a specific heritage-based project
· Faith-based or church organisation
· Charity or third sector organisation with a heritage purpose (not for profit)
· Charity or third sector organisation (not for profit) outwith the heritage sector
· Social Enterprise / Community Interest Company / SCIO
· Sole trader or Partnership dealing in heritage products or services
· Private sector organisation in the historic environment sector
· Private individual with an interest in heritage
· Other (please specify below)
[bookmark: internal-question-2022-08-22-7828900112-][bookmark: internal-question-2022-08-22-1939184757-]6Which areas do you or your organisation work in? Please select one. (Please tick not applicable if this question does not apply to you)
(Required)
Please select only one item
· Scotland local area only- e.g. you/your organisation operate within a local town/city/Island
· Scotland local authority only- e.g. you/your organisation operate within a local authority area
· Scotland regional only- e.g. you/your organisation are based in and/or operate within a broader region
· Scotland wide- e.g. you/your organisation are based in and/or operate across Scotland
· UK wide- e.g. you/your organisation are based in and/or operate nationally
· International- e.g. you/your organisation are based in and/or operate internationally
· Not applicable
[bookmark: internal-question-2022-08-22-1383072693-]7If you are responding as someone who works in the historic environment sector, what size is the organisation you work for? This includes paid employees and volunteers. (Please tick not applicable if this question does not apply to you)
(Required)
Please select only one item
· headcount less than 10
· headcount less than 50
· headcount less than 250
· headcount less than 1000
· headcount more than 1000
· not applicable
Demographic questions	Comment by Laura Diffey-Higgins: Not applicable if responding as an organisation
If you are responding to this survey as an individual, please identify which groups you belong to. This is to help understand how representative of Scotland’s population our consultation is. This information will not be used to identify anyone directly or by context. This section is optional, and you can skip these questions if necessary.
[bookmark: internal-question-2022-10-14-0294216316-]8Please let us know if any of the below apply to you.
Please select all that apply
· I have a physical health condition or illness
· I identify as a gender other than the gender I was assigned at birth
· I am currently pregnant or on maternity leave
· I have a mental health condition or illness
· I provide unpaid care to a friend/relative
[bookmark: internal-question-2022-11-17-2940636604-]9What is your age?

[bookmark: internal-question-2022-11-17-3472350473-]10How would you describe your race and/ or ethnicity?

11What religion, religious denomination or body do you belong to?
Please select only one item
· Buddhism
· Christianity
· Hinduism
· Islam
· Judaism
· Sikhism
· None
· Another religion or body
[bookmark: internal-question-2022-11-17-5447094791-]If other, please describe here
12How do you describe your gender?
Please select only one item
· Female
· Male
· Non-binary / non-conforming
· In another way
[bookmark: internal-question-2022-11-17-6241612659-]If other, please describe here
13Which of the following best describes your sexual orientation?
Please select only one item
· Bisexual
· Gay or lesbian
· Straight / heterosexual
· Other sexual orientation
[bookmark: internal-question-2022-11-17-6998817612-]If other, please describe here
Our shared mission and principles
This section sets out a draft mission and guiding principles for the new strategy. We have taken a mission-oriented approach to recognise that solving the challenges facing us requires multiple strands of activity, across multiple partners and multiple sectors. In working towards a shared mission, we have proposed overarching principles to guide all our efforts. Please tell us what you think of our draft mission and principles.
             
14Our aim is for this strategy to support prioritisation, and to help realise the value of the historic environment. We have drafted the statement below with this in mind. Do you support this mission statement? Please use the text box to explain what you like about it or what you would change. You do not have to choose a response option to comment in the text box.
Our mission is to harness the power of the historic environment for the benefit of our society
Please select only one item
· Yes I support this mission statement.
· No I do not support this mission statement.
[bookmark: internal-question-2022-09-15-7426070699-]15These are the six principles that have been identified in feedback from the engagement workshops. Do you agree with them? Please use the text box to explain what you like about them or what you would change. You do not have to choose a response option to comment in the text box.
	
	Yes I agree
	No I do not agree
	Not sure

	We must put people at the heart of this strategy
Please select only one item
	
	
	

	We must face the climate and biodiversity crises
Please select only one item
	
	
	

	We must care for, and protect, our heritage assets
Please select only one item
	
	
	

	We must work collaboratively across sectors
Please select only one item
	
	
	

	We must be prepared to make difficult decisions
Please select only one item
	
	
	

	We must make inclusive and transparent decisions
Please select only one item
	
	
	


[bookmark: internal-question-2022-09-16-4616052617-]Please add any comments on principles here:





Our priorities, outcomes and actions
This section sets out our draft priorities, outcomes (expressed as Key Performance Indicators) and actions which are based on engagement feedback. Please tell us what you think of them. You do not have to choose a response option to comment in the text box.
16We have identified three key priorities as the focus for delivery over the next five years. Do you agree with them? Please use the text box to explain your answer. You do not have to choose a response option to comment in the text box.
	
	Yes I agree with this
	No I do not agree with this
	Don't know

	Enabling the transition to net zero
Please select only one item
	
	
	

	Empowering vibrant, resilient, and inclusive communities and places
Please select only one item
	
	
	

	Building a wellbeing economy
Please select only one item
	
	
	


[bookmark: internal-question-2022-09-15-1170007087-]Please add any comments on priorities here:







17Each priority has a set of outcomes expressed as Key Performance Indicators (KPIs) associated with it. Do you agree with these KPIs? Please use the text box to explain your answer. You do not have to choose a response option to comment.
KPIs and their measures
KPI 1: Enabled emissions reduction.

Measure: Established a delivery mechanism for the historic environment sector to work together to contribute to Scotland’s net zero by 2030 target.
KPI 2: Prepared the historic environment to be more climate resilient.

Measure: Increased the proportion of the historic environment covered by climate resilience planning.
KPI 3: Created new pathways for key green skills to deliver the historic environment’s net zero transition.

Measure: Developed, Implemented, and Increased take up of skills identified as essential to deliver a net-zero transition.
KPI 4: Supported organisations that care for the historic environment to be more resilient.

Measure: Increase the proportion of organsations with strategic plans in place, and reduce self-reported business skills gaps across the heritage sector.
KPI 5: Communities have a stronger voice in decisions about their historic environment.

Measure: Evidence that the historic environment is mainstreamed across relevant local, regional, and national plans.
KPI 6: Increased participation of children and young people in heritage.

Measure: Established shared decision-making mechanisms involving young people with heritage, and delivered local and national actions
KPI 7: Delivered a responsible economic contribution.

Measure: Increased the proportion of the economic contribution from the historic environment that benefits communities and areas prioritised by government.
KPI 8: Increased the proportion of jobs created in the historic environment that meet fair work practice.

Measure: Number of jobs created in the historic environment/number of jobs created in the historic environment that meet the core elements of the Scottish Business Pledge: pay the real living wage and only use Zero Hours contracts in appropriate ways.
KPI 9: Helped to improve wellbeing and quality of life through engagement with heritage.

Measure: Created stronger connections with the historic environment by involving and engaging people in volunteering and other activity, targeting SIMD areas and under-represented groups.
Please select only one item
· I agree with all the KPIs
· I suggest changes to one or more of the KPIs and/or have ideas for additional KPIs
· I do not agree with any of these KPIs
[bookmark: internal-question-2022-09-15-3416786076-]If you have comments on the KPIs, including new or different measures that could be used, please comment below:






18 Under each KPI, we have set out the actions we might take at national level to deliver our mission. Do you think these actions are the right ones to deliver against the KPI? Can you suggest alternatives?
National level actions under KPIs
KPI 1: Enabled emissions reduction
Nationally we will
· Establish a carbon emissions baseline for Scotland’s historic building stock
· Drive a fabric-first approach to energy efficiency measures in historic buildings
· Work to enhance the way that public procurement supports the use of traditional materials, and the skills needed to work with them
· Develop a sector route map for net zero, supported by Scotland’s historic environment policies
· Work with training providers to ensure contractors have the skills and knowledge needed to improve the condition and energy efficiency of traditional buildings
· Develop training to help energy saving professionals deliver better advice on cutting energy use in historic buildings.
· Advocate to government for a VAT rebate on repair and maintenance
· Work to reduce emissions from heritage tourism visits
· Drive circular economy principles, reducing waste and promoting the historic environment’s role in the circular economy
· Lead by example in the way that Scotland’s public sector mitigates and adapts the historic environment assets they care for
· Provide advice, support, and guidance to owners looking to reduce the emissions of their historic buildings
KPI 2: Prepared the historic environment to be more climate resilient
Nationally we will
· Work with Scottish Government, local governments and planning authorities on their Adaptation Plans
· Embed the historic environment in sector and region-wide climate adaptation plans
· Produce advice and guidance to businesses, charities, and homeowners to support adaptation planning and activity
· Ensure heritage grant programmes can fund adaptation measures
· Review, revise, and roll out the Traditional Buildings Health Check scheme across Scotland to support building owners to make informed choices about repair and maintenance
· Use heritage to engage with the public to increase their understanding of climate change and its impact
· Work with Scottish Government to embed the historic environment in Scotland’s natural capital accounts, and to share learning and good practice on how heritage can promote biodiversity
KPI 3: Created new pathways for key green skills to deliver the historic environment’s net zero transition
Nationally we will
· Revise and expand the sector Skills Investment Plan to identify the opportunities and actions needed to create a sustainable skills ecosystem, and to provide the green skills needed to support the historic environment’s net zero transition
· Improve pathways in key areas such as responsible tourism, traditional building skills, and energy efficiency
· Develop baseline data for Scotland’s heritage skills needs to inform planning and decision making
· Review qualifications and standards for heritage skills to align with future needs
· Re-evaluate the provision and delivery of heritage skills training and academic education to improve provision
· Using a hub and spoke approach, build the capacity of training providers to deliver training to meet local needs in key heritage skills areas
KPI 4: Supported organisations that care for the historic environment to be more resilient
Nationally we will
· Scale up existing programmes to promote business skills, strategic and succession planning, and digital literacy across Scotland’s heritage sector
· Ensure grant programmes offer support to improve organisational skills and resilience
· Build on, and develop further, regional, national, and international knowledge sharing networks to foster collaboration and support innovation
· Share expertise and learning with other organisations, and learn in turn from what others have tried
· Work to promote a diversity of voices across the heritage workforce and volunteer base
· Work to improve our knowledge of the organisations that make up the historic environment, and their support needs
· Develop the Research & Development infrastructure for heritage in Scotland by creating new national centres for skills and innovation
KPI 5: Communities have a stronger voice in decisions about their historic environment
Nationally we will
· Ensure grant programmes and funding have positive, community-focused outcomes and objectives
· Work collaboratively to ensure that the historic environment is represented in local place planning and destination management
· Provide advice, guidance, and inspiration to enable communities to acquire and manage heritage assets
· Ensure a diversity of voices when decisions about the historic environment are made, through targeted community engagement and capacity building
· Provide funding and capacity building programmes for community groups looking to engage with and care for the historic environment
· Promote and share good practice in inclusive heritage engagement methods and techniques, from interpretation to co-production
· Work to promote shared understanding of intangible cultural heritage (ICH) across public bodies, and to align support for communities working with ICH
KPI 6: Increased participation of children and young people in heritage
Nationally we will:
· Seek external involvement of children and young people in decision-making
· Listen and act on the ideas and feedback from children and young people, prioritising under-represented voices
· Collaborate with children and young people on co-designed projects
· Employ staff in roles dedicated to supporting children and youth engagement
· Provide more paid opportunities for young people, especially and specifically for under-represented groups
· Make recruitment processes for jobs and volunteer opportunities more attractive and easily accessible for young people
· Develop online career open days to showcase career pathways into heritage for children and young people, and promote all heritage sector jobs during events such as Discover Creative Careers Week
· Utilise social media platforms for youth engagement, marketing and education
· Work with education authorities and providers to embed heritage across the Scottish curriculum, with a focus on creative learning and play
KPI 7: Delivered a responsible economic contribution
· Work with regional economic partnerships to embed heritage in local regeneration and enterprise
· Work to embed heritage and the historic environment in future Scottish Government strategies
· Develop and share approaches to responsible tourism, distributing tourism and its benefits more evenly across the country
· Work with the UK and Scottish governments to ensure targeted investment in heritage through major infrastructure investment funding (e.g. Growth Deals)
· Drive the adoption of fair work and the living wage across heritage businesses
· Ensure procurement supports the use of local employment, sustainable supply chains and the use of local traditional materials
· Work with local authorities, enterprise agencies and social enterprises to develop place-based employability opportunities
· Spread the benefits of tourism across Scotland, so all places can benefit from responsible, heritage-led tourism
· Spread the benefits of tourism across Scotland, so all places can benefit from responsible, heritage-led tourism
KPI 8: Increased the proportion of jobs created in the historic environment that meet fair work practice
Nationally we will
· Drive the adoption of fair work and the living wage across heritage businesses, through campaigning and reviewing grant funding conditions
· Work in partnership to support community and social enterprises delivering heritage services or skills development
· Work with partners to develop and deliver employability programmes based on fair work practice
· Work with sector Skills Investment Plan delivery groups and the Young Person’s Guarantee to increase fair work opportunities
KPI 9: Helped to improve wellbeing and quality of life through engagement with heritage
Nationally we will
· Work with the culture and health sectors to promote good. practice and encourage uptake of heritage engagement into treatments, such as social prescribing
· Target funding and activity to deliver the best returns for wellbeing from heritage engagement
· Build on the Make Your Mark volunteering participation campaign to grow the number, diversity, and skillset of heritage volunteers
· Develop a programme of free entry to heritage attractions across Scotland for priority groups, for instance children and young people, or people living in poverty or experiencing social isolation
 
Please select only one item
· Yes I agree with these actions
· I suggest changes to one or more of the actions and/or have ideas for additional actions
· I do not agree with any of these actions
Comments:



[bookmark: internal-question-2022-09-16-6020582642-]19Under each KPI, we have set out the actions we might take at a local (regional) level to deliver our mission. Do you think these actions are the right ones to deliver against the KPI? Can you suggest alternatives?
Local level actions under KPIs
KPI 1: Enabled emissions reduction
Locally you can
· Prioritise action to reduce the carbon footprint of your home or workplace
· Work to improve the carbon literacy of your organisation, or your understanding of the energy efficiency of your home
· Use your work to engage people with the climate and biodiversity emergencies
· Use more sustainable modes of transport in your operations
· Review your waste streams, to reduce waste and ensure that everything which can be recycled is
· Review your material use and seek to use the most sustainable product available
KPI 2: Prepared the historic environment to be more climate resilient
Locally You Can
· Create and publish a climate adaptation plan for the historic environment assets you care for
· Involve local people in the discussion of the future of the asset(s) you care for, helping them to understand the impacts that climate change will have on them, and what solutions might be possible
· Embed climate change and its impacts in your learning and outreach work
· Explore nature-friendly ways of using the historic assets you care for, or opportunities to use the historic environment to connect people with nature, landscapes, and traditional materials
· Use available guidance to understand where you might need to take action towards appropriate repair and maintenance of your historic property  
KPI 4: Supported organisations that care for the historic environment to be more resilient
Locally You Can
· Undertake a skills audit across your board, workforce, and volunteers, and target recruitment to address any skills gaps
· Develop succession plans for your board, so that key skills are nurtured and passed on
· Embed strategic planning into your activities, so that decisions address both current and future needs
· Support staff to develop themselves through both continuous professional development and targeted training provision
· Explore potential to diversify income streams
· Consider updating your organisation’s reserves policy
KPI 5: Communities have a stronger voice in decisions about their historic environment
Locally You Can
· Explore and share stories of places, communities, and people, especially of groups who have been historically under-represented
· Safeguard and celebrate objects, traditions, and cultural and natural spaces that individuals in that locality value and recognise as part of their heritage
· Engage with place-based initiatives, and contribute to local and regional plans that will have an impact on the historic environment
· Share your experiences and learning from projects that you’ve undertaken, including stories of failure as well as success
KPI 6: Increased participation of children and young people in heritage
Locally You Can
· Establish accessible ways for children and young people to have their say and contribute ideas about their local area and the places that matter to them
· Advertise volunteering roles and heritage careers events through schools and universities
· Engage young people locally, with and in the places that are important to them
· Share and celebrate youth engagement experience with other heritage organisations
· Work with local schools to enable children and young people to engage with heritage as part of their studies
KPI 7: Delivered a responsible economic contribution
Locally You Can
· Use the way you buy to support local and low-carbon products and services
· Develop local partnerships with charities, social or community enterprises
· Work to make heritage accessible to everyone, through targeting outreach and engagement at under-represented communities
KPI 8: Increased the proportion of jobs created in the historic environment that meet fair work practice
Locally You Can
· Adopt the Fair Work Framework, including paying the living wage
· Work to understand and address the barriers that might stand in the way of building an inclusive workplace or more diverse workforce
· Target recruitment at under-represented groups, use apprenticeships and other models to bring new faces and ideas into your organisation, and use mentoring and other tools to support people after they’ve taken up their new roles
· Sign up to the Young Person’s Guarantee
· Engage with your local Developing the Young Workforce Group
KPI 9: Helped to improve wellbeing and quality of life through engagement with heritage
Locally You Can
· Develop partnerships and activity programmes to support health and wellbeing
· Work to recognise and overcome barriers to engagement, so that benefits from participation are felt as widely as possible
· Lead community archaeology, archive, storytelling and other events
Please select only one item
· Yes I agree with these actions
· I suggest changes to one or more of the actions and/or have ideas for additional actions
· I do not agree with any of these actions
Comments:



[bookmark: internal-question-2022-09-16-3221921503-][bookmark: internal-question-2022-09-15-9760940703-]20What structures and mechanisms are needed to oversee successful delivery of the new historic environment strategy?







[bookmark: internal-question-2022-11-17-6480246056-]21Participants attending the engagement workshops asked for regional opportunities and mechanisms to help deliver the strategy. Do you have suggestions for how a regional approach to delivery might work?









[bookmark: internal-question-2022-09-15-5113633252-]22If applicable, what role would you like to have in delivering the strategy? An example of a role could be taking part in a steering group overseeing delivery of the strategy or taking part in a working group that delivers to a particular priority.







Impact Assessments
We want to understand how our strategy will affect people across in Scotland, therefore we are asking a series of questions about impact. Please let us know your opinions on how our proposed strategy might affect people, places, businesses and the environment.
You will be asked if you think the strategy will have a positive, negative or no impact. There is a text box that you can use to further explain your answers.
23What impact do you think the strategy might have on people with protected characteristics? Please add any comments below the table.



	
	Positive impact
	Negative impact
	No impact

	Age
Please select only one item
	
	
	

	Sex
Please select only one item
	
	
	

	Sexual orientation
Please select only one item
	
	
	

	Gender reassignment
Please select only one item
	
	
	

	Disability and long-term conditions
Please select only one item
	
	
	

	Race
Please select only one item
	
	
	

	Pregnancy and maternity
Please select only one item
	
	
	

	Marriage and civil partnerships
Please select only one item
	
	
	


[bookmark: internal-question-2022-09-15-9818261986-]Comments:





24What impact do you think the strategy might have on the competitiveness of Scottish businesses, the third sector or the regulatory context? Please add any comments below.
Read the Business and Regulatory Impact Assessment.
Please select only one item
· Positive impact
· Negative impact
· No impact
Comments:




[bookmark: internal-question-2022-09-15-1109767956-]25What impact do you think the strategy might have on people in island communities? Please add any comments below.
Read the Island Communities Impact Assessment.
Please select only one item
· Positive impact
· Negative impact
· No impact
Comments:




[bookmark: internal-question-2022-09-15-1994179271-]26aHas our environmental assessment identified the likely environmental effects of the options?



 
Read the Strategic Environmental Assessment
[bookmark: internal-question-2022-11-17-9353165937-]Please select only one item
· Yes it has identified the likely environmental impact
· No it has not identified the likely environmental impact
[bookmark: internal-question-2022-11-17-0215594312-]26bDo you think there are any additional environmental mitigation, enhancement, or monitoring measures that should be considered?
Please select only one item
· Yes
· No
[bookmark: internal-question-2022-11-17-0601940858-]26cDo you have any other comments on the environmental assessment? If so please comment below.






Final comments and follow ups
Thank you for completing our consultation. We value your input, and your views will help us create a better strategy for the historic environment. Please let us know if you have any final comments or if you would like to be involved in any follow up activities.
[bookmark: internal-question-2022-11-17-2447944199-]27Do you have any final comments on the draft strategy?







28Do you want us to follow up with you about this consultation? If yes, please include your email address. We will only use it for the purposes of contacting you about this consultation and any relevant follow up activities.
Please select only one item
· Yes, I am happy to be contacted in future about this consultation
· No, I do not want to be contacted about this consultation
[bookmark: internal-question-2022-11-17-2805509454-]29Would you be interested in taking part in a survey that seeks to understand the impact of the cost crisis for the historic environment sector? If so, please provide your email address.
Please select only one item
· Yes
· No
· Not applicable
Email address:
